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Abstract

The study examined teachers’ characteristics as correlates of teachers’ job performance in public mission
secondary schools in Anambra State. Two research questions guided the study and two null hypotheses
were tested at 0.05 level of significance. The researcher adopted correlational research design. The
population of the study consist 1,291 teachers in 44 public mission secondary schools in the six education
zones in Anambra State. The sample of 646 teachers was used using simple random sampling technique.
The instruments for data collection were Teachers” Characteristics Rating Scale (TCRS) and Teachers’
Job Performance Questionnaire (TJPQ). The instruments were subjected to face and construct validation.
The reliability of the instrument was done using Cronbach Alpha method and the reliability coefficient
value of 0.85 for TJPQ was established. Pearson Product Moment Correlation statistical tool was used
for data analysis. The findings of the study revealed that there exists a positive and significant relationship
among teachers’ marital status, qualification and teachers’ job performance in public mission secondary
schools in Anambra State. The study concluded that teachers’ characteristics are positively and
significantly correlated to teachers’ job performance in public mission secondary schools in Anambra
State. Based on the findings, the study recommended that the Ministry of Education should recruit
teachers on equal basis not minding whether they are single or married and organize in service training
as well as seminars for teachers so as to abreast their knowledge in order to improve their job performance
in public mission secondary schools in Anambra State.

Keywords: Teachers’ characteristics, teachers’ job performance, public mission secondary schools
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Introduction

In educational organization especially in public secondary schools, teachers are one of the human
resources whose job performance determines the attainment of the school set goals. Ohamobi et al.
(2024a) noted that teachers are the crucial resources for effective implementation and realization of the
educational policies and objectives at the practical levels of classrooms. They are the pillars of the society
who help students grow and shoulder the responsibility of nation building. Manafa and Adinna (2023)
described teachers as the human catalyst who intentionally influence the interaction among the teachers,
the learners and the environment by restructuring the environment of the learner in such a way that they
will acquire the desired knowledge, skills and attitudes. Osegbue et al. (2022) stated that, instituting
collaboration in classroom gives the teachers (male or female) an innovative teaching strategy with
positive educational outcome. Hence, the success or failure of any education system depends to a large
extent on the quality and caliber of teachers who are referred to as interpreters and transmitters of required
knowledge, attitudes, skills and values in society and the way they perform their job.

Teachers’ job performance is the extent of teachers” involvement in the achievement of the school goals.
In support of this, Ezeaku and Uketui (2024) asserted that the success of any educational institution
depends to a great extent on the job performance of teachers. Teachers’ job performance is how they
behave while teaching, and it is closely linked to their effectiveness. Okaforcha and Nwabueze (2024)
defined teachers’ job performance as the sum total of teachers’ execution of tasks assigned to them. They
further stressed that the success and quality of the school organization is closely tied to the job
performance of each teacher which greatly depends on the quality of teachers and their performance level
as regards to their principals’ supervisory skills. Ohamobi and Onyekazi (2024) noted that teachers’ job
performance is the overall ability of teachers to exhibit the right attitude to work, be committed and
dedicated to the teaching roles while making deliberate efforts toward the attainment of educational goals
and objectives. Okaforcha and Obijiaku (2024) added that teachers’ job performance can be measured in
terms of level of attendance to classes, lesson preparation, presentation and delivery among others. As
noted by Okpara et al. (2025); Mmor and Adinna (2025); and Onyekwelu (2025), teachers perform a lot
of tasks in the school, in and outside the classroom including helping to shape the future of young
learners, providing them education and knowledge, being their encouraging factor, confident boosts and
moral supports for students through social interaction, communication and learning.

Teachers’ job performance referred to an act of accomplishing or executing a given task. Onyekwelu
(2024) defined teachers’ job performance as duties performed by teachers at a particular period in the
school system in order to achieve school stated goals. Teachers’ job performance can be measured in
several ways. Amaefule et al. (2024) noted that teachers’ job performance could be measured through
teachers’ job satisfaction and job attitudes such as job commitment, feelings of job challenge, job
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meaningfulness and job responsibility. When an individual is satisfied, their job performance might
increase and tend to be more committed to their work. Teachers’ job performance seems to be below
expectation and has invariably been affecting the set objectives of education. In line with this, Onyejekwe
et al. (2025); and Ohamobi et al. (2025) asserted that, there is need for an improvement in teachers’
development so as to get them committed to their work to yield quality output. Otherwise, the decline in
their development may lead to teachers’ negative attitude to their work such as lateness to school, lack
of meaningful contribution toward school work, poor class management, non- preparation of lesson note,
truancy and opting out of the profession at a slightest opportunity without regret. Adinna et al. (2024)
stressed that some teachers consistently report late to duty; some teachers hardly appear in schools
and had poor relations with fellow teachers among others in public secondary schools in Anambra
State.

Furthermore, teachers are the people employed to impart knowledge, skills, attitude and morals to
the students in the school. Adinna and Okafor (2023) maintained that teachers’ interactions, views and
behaviour play a vital role in ensuring the achievement in educational institution. This strident role of
teachers in the school makes their job performance an important phenomenon in the bid to achieve
maximum development. Teachers’ job performance involve the activities, duties, behaviours and
attitude a teacher is employed to do in the school in order to achieve the national education goals. As
noted by Ohamobi et al. (2024b); Mmonwuba & Adinna (2025); Ezeaku & Obi (2025); Obi et al. (2025);
Okaforcha & Okonkwo (2025) that the quality of teachers’ job performance in Anambra State has been
put in doubts due to the poor attitudes manifested by several public secondary school teachers who appear
to be non-committed to their jobs. Some public mission school teachers do not go to school on time, some
rarely teach students, writing notes of lesson appears a boring task to many teachers who ought to have
professionally behaved.

In this study, teachers’ job performance involves all the teaching and non-teaching activities carried out
by the teacher to achieve desired effects on students. It is also the ability of teachers at a particular period
of time to carry out their teaching and non-teaching responsibilities assigned to them by the school
principal effectively in order to achieve the stated objectives and increase students’ learning. Thus, the
effectiveness and efficiency of teachers to discharge their professional teaching and other related school
responsibility depends on teachers’ characteristics.

Teachers’ characteristics can be described as those observable or actions or quality exhibited by teachers
in the course of carrying out different activities during teaching and learning. These observable qualities
possess by teachers are tailored toward effective classroom teaching to increase students’ academic
performances. Those quality may be positive or negative and effective or ineffective. Thus, teacher is
said to be effective in classroom teaching, if he/she produces the requisite results. Ezeaku and Obunike
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(2024) noted that teachers’ characteristics is seen as key determinant of students’ academic performance
in schools. Often times, the teacher is usually held accountable for students’ failure. This is because,
academic engagement or motivation for learning, is intensively under the control of teachers and schools.
Teachers are the major factors in a learning process that involves many others. Yet, in the words of
Meremikwu et al. (2022), teachers have been largely blamed or held responsible in cases of students’
poor performance even where there is no scientific justification for such blames. Meremikwu et al. added
that these blames lies on the characteristics of teachers including their age, gender, marital state,
experiences and academic qualifications.

Teachers’ characteristics can be referred as qualities that can be measured with tests or derived from their
academic or professional records. Obeta (2024) referred to teachers’ characteristics as the attitude and
attributes that teachers bring with them when they enter the classroom such as expectations for students,
collegiality or collaborative nature, race and gender. Obeta further indicated that these characteristics
could include qualities of teachers that are viewed as personal, such as mental ability, age, gender, marital
status, qualifications or as ‘experiential’, such as certification status, educational background, previous
teaching experience and the like.

Correlatedly, teachers’ characteristics are those attributes, traits, characters and behaviours exhibited by
teachers in the classroom during teaching and learning process. It is the personal attributes of a teacher
that make him or her distinct from one another to excel in his or her chosen career. The prevailing
conditions of these factors would definitely have a negative or positive influence on the instructional
quality in schools, which may translate to either good or poor academic performance of students.
Teachers’ characteristics that were used in this study include marital status and qualification.

Marital status of a teacher is seen as the condition of being married or unmarried (single). Thus, male and
female married teachers as well as male and female single teachers are in the teaching profession.
Martneau (2019) opted that a diverged reaction to students’ academic performance in school with regards
to their teachers’ marital status. Continuing, Martneau argued that, one would have expected that a
married woman with children and most likely more responsibilities would have different work values
from a spinster. Martneau (2019) noted that, a teacher from a broken home cannot perform maximally
and cannot healthily develop their students’ academic potential to the fullest, due to the fact that they are
separated nor divorced. In line with this assertion, Obeta (2024) argued that teachers who are either
separated or divorced are less caring and non-compassionate to students. They exhibit aggressive
behaviour to the students which negatively affect their academic performance in schools. While teachers
that are from organized and stabilized homes are more likely to develop students into full fledged human
beings that would be able to discover their academic strength and other attributes. Ibrahim (2023) posited
that teachers from a broken home might have feelings of insecurity which would affect their performance.
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A teacher from a broken home left with the responsibility of raising children single handedly, would not
perform well. Adinna and Okafor (2023) indicated that teachers’ abilities to professionally engage in
teaching and learning despite the marital status can be directly influenced by their academic
qualifications.

Teachers’ qualifications are qualifications that demonstrate the skills and knowledge required of teachers
to teach. These qualifications can include undergraduate or postgraduate degrees, certificates, and
apprenticeships. Ezeaku and Obunike (2024) affirmed that teachers’ qualifications are the requirements
and professional qualifications that teachers need to have in order to effectively teach a specific course
or subject. This includes having the appropriate professional qualification and experience, as well as
possessing the necessary skills and knowledge related to the population they will be teaching. Okaforcha
and Nwafor (2024) referred to teachers’ qualification as the educational and professional credentials that
teachers must possess to be eligible for the teaching job. It encompasses a range of requirements and
qualifications that teachers need to meet to be considered qualified to teach in schools or other educational
institutions. Nnoli (2024) argued that professionally qualified teachers should possess either or more of
the following qualifications: NCE, B.A.Ed., B.Ed., B.Sc.Ed., B.Tech.Ed., PGDE, M.A.Ed., M.Ed.,
M.Sc.Ed., M.Tech.Ed., and Ph.D education, while non-professionally qualified teachers, are unlicensed
teachers, who does not meet the specific educational and professional requirements set by the relevant
educational authorities or institutions to work as a teacher in institutions of learning and they usually
have any of the following qualifications: B.A, B.Sc, B.Tech, M.Tech, M.A, M.Sc and Ph.D. Thus,
teachers’ certification status and degrees are very significant in enhancing teachers’ teaching performance
and improving their competencies in schools.

It is disheartening that some school principals are less concerned as regards to the level of job
performance of their teachers. It appears that some teachers are poorly discharging their teaching duties.
In line with this, Amaefule et al. (2024) observed a decline in the job performance of teachers. This is
evidenced from their late coming to school, absenteeism, leaving the school premises before school
dismissal, negligence of duty, inability to cover the curriculum content, late submission of students
examination scores, teaching without adequate instructional materials among others in public secondary
schools in Anambra State. Similarly, Asiegbu and Emegwa (2024) observed that some teachers do not
go to school on time, some rarely teach students and write notes of lesson in public secondary schools in
Anambra State. These laxities in teachers’ job performance could be connected to the rigid nature of
teaching job and insufficient assistance received by teachers in public mission secondary schools in
Anambra State. Some teachers find it difficult to maintain a balance between official, personal and family
responsibilities probably due to the rigid nature of teaching job in secondary schools. This prompted the
researcher to examine teachers’ characteristics and competencies as correlates of teachers’ job
performance in public mission secondary schools in Anambra State
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Purpose of the Study

The main purpose of the study is to examine teachers’ characteristics as correlates of teachers’ job
performance in public mission secondary schools in Anambra State. Specifically, the study sought to:

3. Find out the relationship between teachers’ marital status and teachers’ job performance in public
mission secondary schools in Anambra State.

4. Determine the relationship between teachers’ qualification and teachers’ job performance in
public mission secondary schools in Anambra State.

Research Questions
The following research questions guided the study:

1. What is the relationship between teachers’ marital status and teachers’ job performance in public
mission secondary schools in Anambra State?

2. What is the relationship between teachers’ qualification and teachers’ job performance in public
mission secondary schools in Anambra State?

Hypotheses
The following null hypotheses were tested at 0.05 level of significance:

1. There is no significant relationship between teachers’ marital status and teachers’ job performance
in public mission secondary schools in Anambra State.

2. There is no significant relationship between teachers’ qualification and teachers’ job performance
in public mission secondary schools in Anambra State.

Method

The study was carried out in public mission secondary schools in Anambra State. Two research questions
guided the study and two null hypotheses were tested at 0.05 level of significance. The researcher adopted
correlational research design. The population of the study consist 1,291 teachers comprising 157 males
and 1,134 females in 44 public mission secondary schools in the six education zones in Anambra State.
The sample of 646 teachers was used for the study. The 50% of teachers was selected from each school
in all the 44 public mission secondary schools in the six education zones in Anambra State using simple
random sampling technique. The instruments for data collection were ‘Teachers’ Characteristics Rating
Scale (TCRS) and Teachers’ Job Performance Questionnaire (TJPQ). The instruments were subjected to
face and construct validation. Face validation was done by three experts, two in Educational Management
and one in Measurement and Evaluation, all in the Department of Educational Foundations, Faculty of
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Education, Chukwuemeka Odumegwu Ojukwu University, [gbariam Campus, while construct validation
was carried out with Principal Component Analysis approach using SSPS vol.26 and the results showed
that the construct validity was met. The reliability of the instrument was done using Cronbach Alpha
method and the average coefficient value was established at 0.85 for TJIPQ which was considered highly
reliable and suitable for the study. The researcher visited the public mission secondary schools with the
help of two research assistants. Direct delivery method was used in this study for the administration and
retrieval of the instrument. Out of 646 copies of the instrument administered, 628(97%) of the instrument
were not correctly completely and returned. Pearson Product Moment Correlation statistical tool was
used to answer the research questions and test the null hypotheses at 0.05 level of significance.

Results

Research Question One: What is the relationship between teachers’ marital status and teachers’ job
performance in public mission secondary schools in Anambra State?

Table 1: Summary of Pearson Product Moment Correlation on the Relationship between Teachers’
Marital Status and Teachers’ Job Performance in Public Mission Secondary Schools in Anambra State

Variables N r r? Remark

Teachers’ marital status 628

0.553 0.498 Moderately Positive
Teachers’ job performance 628
**Significant at p < 0.05

The summary result of Pearson Product-Moment Correlation Coefficient in Table 1 showed that
teachers’ marital status has a moderate positive relationship with teachers’ job performance in public
mission secondary schools in Anambra State as shown by the coefficient value of r = 0.553. This revealed
a moderate positive correlation coefficient valued at 0.553 which indicated that transition from
singlehood to married led to 55% improvement in teachers’ job performance in public mission secondary
schools in Anambra State. The coefficient of determination (r?) value of 0.498 showed that the
explanatory power of the variable was moderate. This implies that 50% of the variations in teachers’ job
performance in public mission secondary schools in Anambra State were moderately accounted for by
the variations in teachers’ marital status. This means that the effectiveness of teachers depend on their
marital status. Hence, the teachers’ marital status accounted for 50% of the variance in the teachers’ job
performance in public mission secondary schools in Anambra State. Thus, the implication of this finding
is that married teachers would perform better than those who were not married due to the responsibility
and maturity that comes with marriage.
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Research Question Two: What is the relationship between teachers’ qualification and teachers’ job
performance in public mission secondary schools in Anambra State?

Table 2: Summary of Pearson Product Moment Correlation on the Relationship between Teachers’
Qualification and Teachers’ Job Performance in Public Mission Secondary Schools in Anambra State

Variables N r r? Remark

Teachers’ qualification 628

0.627 0.541 Highly Positive
Teachers’ job performance 628
**Significant at p < 0.05

The summary result of Pearson Product-Moment Correlation Coefficient in Table 2 showed that teachers’
qualification has a high positive relationship with teachers’ job performance in public mission secondary
schools in Anambra State as shown by the coefficient value of r = 0.627. This revealed a high positive
correlation coefficient valued of 0.627 which indicated that a positive improvement in teachers’
qualification led to 62% improvement in teachers’ job performance in public mission secondary schools
in Anambra State. The coefficient of determination (r*) value of 0.541 showed that the explanatory power
of the variable was high. This implies that 54% of the variations in teachers’ job performance in public
mission secondary schools in Anambra State were highly accounted for by the variations in teachers’
qualification. This means that the job performance of teachers depend on their qualification. Hence, the
teachers’ qualification accounted for 54% of the variance in the teachers’ job performance in public
mission secondary schools in Anambra State. Furthermore, the more qualifications the teachers acquire
the more effective that they become in the job. Nevertheless, if teachers do not develop academically
by acquiring more qualifications, the less effective they become in the job and their performances are
bound to dwindle.

Test of Hypotheses
Hypothesis One

Hoi:  There is no significant relationship between teachers’ marital status and teachers’ job performance
in public mission secondary schools in Anambra State.

Table 3: Summary of Pearson Product Moment Correlation on the Significant Relationship between
Teachers’ Marital Status and Teachers’ Job Performance in Public Mission Secondary Schools in
Anambra State

Variables N r r? p-value Remark
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Teachers’ marital status 628
0.533 0.498 0.000 Significant
Teachers’ job performance 628

**Significant at p < 0.05

The summary result of Pearson Product Moment Correlation Coefficient on Table 3 showed the
significant relationship between teachers’ marital status and teachers’ job performance in public mission
secondary schools in Anambra State with p-value = 0.000. Since p-value (0.000) is less than 0.05, the
study rejected the null hypothesis that there is no significant relationship between teachers’ marital status
and teachers’ job performance in public mission secondary schools in Anambra State and accepted the
alternative hypothesis that there is significant relationship between teachers’ marital status and teachers’
job performance in public mission secondary schools in Anambra State.

Hypothesis Two

Ho2:  There is no significant relationship between teachers’ qualification and teachers’ job performance
in public mission secondary schools in Anambra State.

Table 4: Summary of Pearson Product Moment Correlation on the Significant Relationship between
Teachers’ Qualification and Teachers’ Job Performance in Public Mission Secondary Schools in
Anambra State

Variables N r r? p-value Remark
Teachers’ qualification 628

0.627 0.541 0.000 Significant
Teachers’ job performance 628

**Significant at p < 0.05

The summary result of Pearson Product Moment Correlation Coefficient on Table 4 showed the
significant relationship between teachers’ qualification and teachers’ job performance in public mission
secondary schools in Anambra State with p-value = 0.000. Since p-value (0.000) is less than 0.05, the
study rejected the null hypothesis that there is no significant relationship between teachers’ qualification
and teachers’ job performance in public mission secondary schools in Anambra State and accepted the
alternative hypothesis that there is significant relationship between teachers’ qualification and teachers’
job performance in public mission secondary schools in Anambra State.
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Discussion of Findings

Findings on the relationship between teachers’ marital status and teachers’ job performance in public
mission secondary schools in Anambra State indicated that teachers’ marital status has a moderate
positive relationship valued at 0.553 with teachers’ job performance in public mission secondary schools
in Anambra State. This indicated that transition from singlehood to marriage led to 55% improvement in
teachers’ job performance in public mission secondary schools in Anambra State. Hence, the teachers’
marital status accounted for the variance in the teachers’ job performance in public mission secondary
schools in Anambra State. Thus, the implication of this finding is that married teachers would perform
better than those who were not married due to the responsibility and maturity that comes with marriage.
This finding could be as a result of the traditional virtue of marriage such as love, fidelity and mutual
fulfillment imbibed by married men and women which are presumed to transcend to the work place where
they exhibit love, mutual respect, and maturity that enable them handle some complex problems. This
finding is in line with the findings of Ibrahim (2023) that the performance of students would be influenced
by their teachers’ marital status since emotional stability that comes with marriage is important in
instructional leadership. Usifo (2023) found that performance of teachers have a positive relationship
with their marital status as the married teachers have the abilities to handle their emotions and direct them
on what to do accordingly. Obeta (2024) averred that performance of teachers largely depends on their
emotional stability and it is only married teachers that have the abilities to control their emotions based
on their experiences at home. The findings of the study disagreed with the findings of Amalu (2021) that
marital status had no statistically significant influence on performance of teachers in schools.

Findings on the relationship between teachers’ qualification and teachers’ job performance in public
mission secondary schools in Anambra State indicated that teachers’ qualification has a high positive
relationship valued at 0.627 with teachers’ job performance in public mission secondary schools in
Anambra State. This means that a unit increase in teachers’ qualification led to 63% increase in teachers’
job performance in public mission secondary schools in Anambra State and vice versa. The qualifications
of teachers from training expose them to rational thinking for proper analysis of situations before taking
decisions. Thus, teachers’ professional qualification is a symbol of one’s intellectual maturity and
experience in decision-making for the best course of action in the teaching profession. The study also
revealed that there is a significant relationship teachers’ qualification and teachers’ job performance in
public mission secondary schools in Anambra State. This is in consonance with the findings made by
Utitofon (2023) in which academic and professional qualifications in teaching subjects such as Nigeria
Certificate in Education (NCE), Bachelor of Science Education or Bachelor of Art in Education or Master
of Education or Master of Philosophy in Education are likely to perform better in teaching their
specialized subjects than those with no professional qualification. This is also in tandem with submission
made by Nnoli (2024) that students taught by teachers with professional qualification in Education such
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as B.Ed, B.A (Ed), M.A(Ed), M.Ed, Ph.D in Education performed better than those taught by non
professional teachers without qualification. The findings of this study also agree with that of Ezeaku and
Obunike (2024) whose study showed that teachers teaching qualification has a significant relationship
with students’ academic achievement in schools. Similarly, Okaforcha and Nwafor (2024) findings
indicated that a significant joint contribution between teachers’ qualification and subject teachers mastery
on students’ achievement in schools. The above finding was in contrary to the work conducted by Ichazu
and Omoregie (2020), in which teachers’ qualifications do not have significant effects on the academic
performance of students.

Conclusion

Teachers’ characteristics are important and essential variables to be considered in order to improve the
job performance of teachers in public mission secondary schools in Anambra State. Based on the
findings, the study concluded that teachers’ characteristics are positively and significantly correlated to
teachers’ job performance in public mission secondary schools in Anambra State.

Recommendations
Based on the findings of the study, the following recommendations were made:

1. The Ministry of Education should recruit teachers on equal basis not minding whether they are
single or married and organize in service training as well as seminars for teachers so as to abreast
their knowledge in order to improve their job performance in public mission secondary schools
in Anambra State.

2. The Teachers Registration Council of Nigeria, Anambra Branch should make teaching a noble
profession by restricting non-qualified applicants in the area of certificate at the entry stage of
recruitment, and when employed, they should consciously work to attain more qualifications
since it has been validated that there is a direct link between teaching qualifications of teachers
on their job performance in public secondary schools in Anambra State.

426

INMRJ
s International Nexus Multidisciplinary Research Journal

April-May, 2025: https://journals.classicmultilinks.com
Impact Factor: 5.0. Vol: 1 Issue:2


https://journals.classicmultilinks.com/
https://journals.classicmultilinks.com/

& INMRJ
- - International Nexus Multidisciplinary Research Journal

| April-May, 2025: https://journals.classicmultilinks.com
Impact Factor: 5.0. Vol: 1 Issue:2

REFERENCES

Adinna, P. 1., & Okafor, P. (2023). Evaluation of professional ethics of teaching for teachers’
effectiveness in public secondary schools in Anambra State. Journal of Educational Research,
8(1), 304-317.

https://www.cooujer.com/index.php/COOUJER/article/view/111/143.

Adinna, P. 1, Zita, C. O., & Okoli, C. R. (2024). Work conditions as correlates of teachers job
commitment in public secondary schools in Anambra State. International Journal of Education
and National Development, 2(3), 35-46.

https://www.openjournals.ijaar.org/index.php/ijend/article/view/717/905.

Amaefule, F. N., Michael, K. C., & Umeh, N. (2024). Relationship between organizational justice and
teamwork on teachers’ job performance in secondary schools in Anambra State. Unizik Journal
of Educational Research and Policy Studies, 17(2), 168-176.

https://unijerps.org/index.php/unijerps/article/view/652/562.

Asiegbu, E. C., & Emegwa, N. A. (2024). Relationship between principals’ personnel management
practices and teachers’ job performance in public secondary schools in Anambra State. Unizik
Journal  of Educational Management and  Policy (UJOEMP), 6(1), 29-36.
https://journals.unizik.edu.ng/ujoemp/article/view/3370/2727.

Ezeaku, S. N., & Obi, C. A. (2025). Teachers’ empowerment and school monitoring as correlates of
secondary schools quality assurance in Anambra State. Int’l Journal of Education Research and
Scientific Development, 7(1), 115-131.

https://ijresd.net/index.php/IJRESD/article/view/205/134.

Ezeaku, S. N., & Obunike, D. C. (2024). Teachers’ characteristics as predictors of students’ academic
performance in public secondary schools in Anambra State. Global Research for New World
Order, 5(1), 81-95.

https://journals.frankridgeconsortium.com/index.php/GRNWO/article/view/51/54.

Ezeaku, S. N., & Uketui, A. K. (2024). Institutional support and communication as correlates of lecturers’
job satisfaction in colleges of education in Anambra State. International Journal of Innovative
Education Research, 12(4), 53-63.

427
INMRJ
International Nexus Multidisciplinary Research Journal
April-May, 2025: https://journals.classicmultilinks.com

2 Impact Factor: 5.0. Vol: 1 Issue:2


https://journals.classicmultilinks.com/
https://journals.classicmultilinks.com/
https://www.cooujer.com/index.php/COOUJER/article/view/111/143
https://www.openjournals.ijaar.org/index.php/ijend/article/view/717/905
https://unijerps.org/index.php/unijerps/article/view/652/562
https://journals.unizik.edu.ng/ujoemp/article/view/3370/2727
https://ijresd.net/index.php/IJRESD/article/view/205/134
https://journals.frankridgeconsortium.com/index.php/GRNWO/article/view/51/54

& INMRJ
- - International Nexus Multidisciplinary Research Journal

R April-May, 2025: https://journals.classicmultilinks.com
Impact Factor: 5.0. Vol: 1 Issue:2

https://www.seahipublications.org/wp-content/uploads/2024/10/1JIER-D-6-2024.pdf.

Ibrahim, S. M. (2023). Influence of marital status on approaches to learning and academic achievement
among tertiary institution students in Zamfara State, Nigeria. Journal of School Psychology,
43(2), 137-152. http://dx.doi.org/10.1111/].1475-82X.2023.tb011 .x.

Manafa, I. F., & Adinna, P. 1. (2023). Challenges of repositioning teachers’ education for teachers’
effectiveness in Anambra State secondary schools. Journal of Educational Research, 8(1), 340-
352.

https://www.cooujer.com/index.php/COOUJER/article/viewFile/113/145.

Martneau, J. A. (2019). Distorting value added: The use of longitudinal vertical scaled student
achievement data for growth-based, value added accountability. Journal of Educational and
Behavioural Statistics, 31(1), 35 — 62. http://dx.doi.org/10.1187.2016v31s1.0017.

Meremikwu, A. N., Ibok, E. E., Adie, E., Benimpuye, A. E., & Arikpo, O. J. (2022). Classroom routine
activities as predictors of students’ academic achievement in Mathematics in Calabar Metropolis
of Cross River State, Nigeria. Interdisciplinary journal of Science Education (IJ-SED) 4(1), 60-
70.

Mmonwuba, C. N., & Adinna, P. I. (2025). Teachers’ attrition and academic achievement of economics
students in public secondary schools in Anambra State. Chukwuemeka Odumegwu Ojukwu
University Journal of Arts and Social Science Education (COOUJOASSE), 4(1), 122-132.

https://cooujoasse.org/index.php/cooujoasse/article/view/30/42.

Mmor, C. O., & Adinna, P. 1. (2025). Principals’ leadership styles as correlates of teachers’ task
performance in public secondary schools in Anambra State. Chukwuemeka Odumegwu Ojukwu
University Journal of Arts and Social Science Education (COOUJOASSE), 4(1), 110-121.
https://cooujoasse.org/index.php/cooujoasse/article/view/29/41.

Nnoli, J. N. (2024). The efficacy of teachers’ qualification and teaching experience in academic
achievement of chemistry students in Anambra State. Pakistan Journal of Educational
Research, 7(3), 1-12. https://doi.org/10.52337/pjer.v7i3.1142.

Obi, Z., Okekeocha, N. C., & Gilbert, B. N. (2024). Principals’ supervisory competency and staff
development as correlates of teachers’ job performance in public secondary schools in Anambra
State. African Journal of Educational Management and Entrepreneurship Studies, 11(1), 204-
212. https://ajemates.org/index.php/ajemates/article/view/391/343.

428
INMRJ
International Nexus Multidisciplinary Research Journal
April-May, 2025: https://journals.classicmultilinks.com

2 Impact Factor: 5.0. Vol: 1 Issue:2


https://journals.classicmultilinks.com/
https://journals.classicmultilinks.com/
https://www.seahipublications.org/wp-content/uploads/2024/10/IJIER-D-6-2024.pdf
http://dx.doi.org/10.1111/j.1475-82X.2023.tb011.x
https://www.cooujer.com/index.php/COOUJER/article/viewFile/113/145
http://dx.doi.org/10.1187.2016v31s1.0017
https://cooujoasse.org/index.php/cooujoasse/article/view/30/42
https://cooujoasse.org/index.php/cooujoasse/article/view/29/41
https://doi.org/10.52337/pjer.v7i3.1142
https://ajemates.org/index.php/ajemates/article/view/391/343

& INMRJ
" ' International Nexus Multidisciplinary Research Journal

April-May, 2025: https://journals.classicmultilinks.com
Impact Factor: 5.0. Vol: 1 Issue:2

Obeka, O. N. (2024). Influence of teachers’ characteristics on students’ achievement in English language
at the upper basic education level in Ebonyi State, Nigeria. British Journal of Education, 12(4),
47-56. https://doi.org/10.37745/bje.2024/vol12n44756.

Ohamobi, I. N., Anyaeche, 1. C., Oguejiofor, C. S., Osegbue, G. C., Obi, . E., Onyekazi, P. 1., & Anagor,
N. A. (2024b). Professional development of teachers as correlates of teachers’ job commitment
in public secondary schools in Anambra State. Journal of Higher Education Theory and Practice,
24(2), 63-73.

file:///C:/Users/pc/Downloads/Ohamobi+Ifunanya+Nkechi%20(1).pdf.

Ohamobi, I. N., Obi, Z., & Akulue, N. (2025). Teachers’ classroom management strategies as predictor
of students’ academic engagement in public secondary schools in Anambra State. Unizik Journal
of Educational Laws and Leadership  Studies  (UNILAWS), 1(1), 127-135.

https://unilaws.org/unilaws.

Ohamobi, I. N. & Onyekazi, P. 1. (2024). Time management as correlate of teachers’ effectiveness in
public secondary schools in Anambra State, Nigeria. Journal of Educational Research and
Development, 7(1), 45-57.

https://educationalresearchdevelopmentjournal.com/index.php/JERD/article/view/122/130.

Ohamobi, I. N., Onyekazi, P. I., Osegbue, G. C., Oguejiofo, C. S., Anagor, N. A., Anyaeche, 1. C. (2024a).
Principals’ stress management techniques as correlates of teachers’ task performance in public

secondary schools in Anambra State, Nigeria. Educational Administration: Theory and Practice,
30(5), 14776-14783

https://doi.org/10.53555/kuey.v30i5.7427.

Okaforcha, C. C., & Nwafor, O. (2024). Teachers’ quality and work environment as determinants of
secondary school students’ academic achievement in public secondary schools in Anambra
State. Int’l Journal of Education Research and Scientific Development, 5(5), 113-134.
https://doi.org/10.59795/ijersd.v5i5.153.

Okaforcha, C. C., & Obijiaku, S. (2024). Administrative practices of principals as correlates of teachers’
job performance in public secondary schools in Anambra State. International Journal Research
and Scientific Development, 6(1).

429
INMRJ
International Nexus Multidisciplinary Research Journal
April-May, 2025: https://journals.classicmultilinks.com

3 Impact Factor: 5.0. Vol: 1 Issue:2


https://journals.classicmultilinks.com/
https://journals.classicmultilinks.com/
https://doi.org/10.37745/bje.2024/vol12n44756
file:///C:/Users/pc/Downloads/Ohamobi+Ifunanya+Nkechi%20(1).pdf
https://unilaws.org/unilaws
https://educationalresearchdevelopmentjournal.com/index.php/JERD/article/view/122/130
https://doi.org/10.53555/kuey.v30i5.7427
https://doi.org/10.59795/ijersd.v5i5.153

& INMRJ
" ' International Nexus Multidisciplinary Research Journal

April-May, 2025: https://journals.classicmultilinks.com
Impact Factor: 5.0. Vol: 1 Issue:2

Okaforcha, C. C., & Okonkwo, B. N. (2025). Principals’ management strategies as predictors of teachers’
job performance in public secondary schools in Anambra State. Journal of Educational Research
and Development, 8(3), 38-45.

https://educationalresearchdevelopmentjournal.com/index.php/JERD/article/view/187/208.

Okaforcha, C. C., & Nwabueze, D. U. (2024). Principals’ supervisory skills and teachers’ job
performance in public secondary in Anambra State. International Journal of Research Educators
and Scientific Development (IJRESD), 6(1).

Okpara, U. G., Ohamobi, I. N., & Okaforcha, C. C. (2025). Principals’ competences as correlates of
teachers’ job commitment in public secondary schools in Anambra State, Nigeria. Nnadiebube
Journal of Education in Africa, 10(2), 101-111.

https://acjol.org/index.php/njea/article/view/6618/6406.

Osegbue, G. C., Manafa, 1. F., & Ohamobi, I. N. (2022). Collaborative teaching practice and teachers’
job performance: A contemporary innovative practice for employability and global
competitiveness. COOU Journal of Educational Research, 7(1), 28-30.

https://cooujer.com/index.php/COOUJER /article/view/48/83.

Onyejekwe, O. R., Obi, Z., & Ohamobi, I. N. (2025). Classroom management practices as predictors of
students’ academic performance in public secondary schools in Anambra State. Nnadiebube
Journal of Education in Africa, 10(2), 77-89.

https://www.acjol.org/index.php/njea/article/view/6607/6405.

Onyekwelu, R. A. (2024). Perceived influence of welfare packages on teachers’ job performance in
public secondary schools in Anambra State. International Journal of Education, Research and
Scientific Development, 5(3), 1-14.

https://doi.org/10.59795/ijersd.v513.72.

Onyekwelu, R. A. (2025). Information and communication technology competencies and teachers job
performance in public secondary schools in Anambra State. Chukwuemeka Odumegwu Ojukwu
University  Journal of Arts and  Social Science  Education, 4(1), 31-40.
https://cooujoasse.org/index.php/cooujoasse/article/view/21/34.

430
INMRJ
International Nexus Multidisciplinary Research Journal
April-May, 2025: https://journals.classicmultilinks.com

3 Impact Factor: 5.0. Vol: 1 Issue:2


https://journals.classicmultilinks.com/
https://journals.classicmultilinks.com/
https://educationalresearchdevelopmentjournal.com/index.php/JERD/article/view/187/208
https://acjol.org/index.php/njea/article/view/6618/6406
https://cooujer.com/index.php/COOUJER/article/view/48/83
https://www.acjol.org/index.php/njea/article/view/6607/6405
https://doi.org/10.59795/ijersd.v5i3.72
https://cooujoasse.org/index.php/cooujoasse/article/view/21/34

